AMERICA’S THRIFT STORE APPLICATION FOR EMPLOYMENT

Today's Date Position Applying Far
Last Name First Name Middie Inilial
—
Street Address City State Zip Code m“‘m
Other Names Previously Used Under Which Your Records May Be Located
mvwmtnwmnﬁm When Can You Begin Work? Phone Mumibsr
i i Home Work
Ty Tyoe
OfWork Fuyll Time Part-time Temp Service Speclly Days And Hours Willing To Work
EMPLOYMENT == =‘
(LIST LAST EMPLOYER FIRST)
{IF OTHER LOCATIONS, LIST ON A SEPARATE SHEET)
Company Name Starting Ending
Dates of Employment Salary Salary
Month | Year Company Address/Zip Code (Must Complete Fully) Business Phone # Title
Supervisors NamerTitle Dulies;
From
Reason For Leaving L
To
ampany Name Starting Ending
Dates of Employment Salary Salary
Company Address/Zip Code (Must Complete Fully) Business Phone # Tithe
Month | Year
Supenvisor's NamefTitle Duties:
From
To Reason For Leaving
~ | Company Name Starting Ending
Dates of Employment Salary Salary
Year Company Address/Zip Code (Must Complete Fully) Business Phone # Tithe
Supervisor's Name/Titke Duties:
From
To Reason For Leaving
EDUCATION
Dates Did You What Diploma Courses Or
School Name City State Attended Graduate? |Or Degree Received Major
High
School TO
Post High
Sehool TO
Education
TO
REFERENCES
NAME ADDRESS PHONE
1 { 1
2. { 1
3 { 1




Have YOU Ever Been Assoclated With America’s Thrift Stores? Jab Title
YES ND if Yes, When?

Are You A Relative Of Anyone Working For America's Thrift Store?

YES NO —— If Yes, Name, Relationship and Depariment
List states and counties of residence for the past five years
— _Yes ____No Have you used any names other than the one on this application? If so, please list
—Yes —__No Have you ever used more than one Soclal Security Number? If so, please list
—Yes —_No Have you been convicted of a felony and/or served time in prison? If so, please describe
—Yes Mo  Are you legally able to work in the United States?
Yes Mo D.U.L List action taken.
U.S. MILITARY
Dates Of Service Type of Duty - Branch - Rank
Are You A Member Of The Reserve Or Natlonal Guard? List Service Schools

STATEMENT OF POLICY

American’s Thrift Store is an Equal Opportunity employer. As such the company pledges to take the necessary action to
preclude discrimination in recruiting, employment, training, disciplining and/or termination of employees because of race,
color, creed, age, sex, national origin, handicap status, veteran status or other reason in accordance with all applicable state
and federal statues, executive orders and regulations which prohibit discriminatory personnel practices. No statement in
this application is to be construed as an employment contract.

CERTIFICATION BY APPLICANT

| certify that the information given on this application and any other supporting documentation, resume, etc..., is true and
correct. | understand that any false information; willful or negligent misrepresentation; or failure to disclose any requested
information will constitute sufficient grounds for American’s Thrift Store, to terminate my employment without notice. |
further understand that the company will perform a pre-employment investigation to determine my suitability for
employment and | authorize the company to secure the information necessary to make a decision. | hereby release from
liability any and all individuals and organizations who provide information to America's Thrift Store, concerning my
professional competence, ethics, character and other qualifications and authorize my prior employers to release any
requested information from my personnel files. | further understand that the company will adhere to applicable state and
federal statutes concerning the securing information, handling, utilization and release of information obtained in the pre-
employment investigation. | acknowledge by my signature that | have read and understand these statements.

APPLICANT SIGNATURE DATE

ADDITIONAL INFORMATION

Use this space to record more information if sufficlent space was not allowed on previous page

This application and all pertaining paperwork shall be kept on file for no more or less than 60 days before being properly
disposed of.



